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1. Introduction

Sevenoaks School is committed to ensuring that equity, diversity and inclusion are at the very heart of
our culture and community. We are proud of the fact that we are a British school with a global,
progressive outlook. The student body is diverse; over 70 nationalities and a variety of beliefs are
represented. A culture of inclusion is central to the school’s beliefs. This important part of our
education should be constantly discussed and reviewed and we, along with other educational
institutions, must work tirelessly to eradicate all forms of discrimination both in school and in the
wider community. This effort has been sharply focused by recent movements which have highlighted
racism and sexism within society. We are dedicated to eradicating discrimination against any person
or group protected by the 2010 Equality Act and ensuring that every member of the Sevenoaks
community feels that they belong and that they are respected, valued and supported. Our ambition is
to equip our students to promote equity, diversity and inclusion after they leave the school; at
University or apprenticeships and in their life beyond education.

2. Responsibility

2.1. Everyone in the community (staff, governors, contractors, students, parents and visitors) has
responsibility for ensuring that the school environment fully supports equity, diversity and inclusion.

2.2 The Senior Leadership Team EDI Champion, in conjunction with the whole of the SLT will be
responsible for overseeing implementation of the policy and for ensuring that all staff are aware of
their responsibilities and are supported in taking appropriate action against prejudice and
discrimination.

2.3 The Equity, Diversity and Inclusion Steering Group, which is chaired by the EDI SLT Champion,
has overall responsibility for developing and embedding the school’s strategic commitment in this area.

3. Policy Aims
3.1 For all students and staff to have an equal opportunity to achieve their full potential to flourish.

3.2 For the school environment to be one where prejudice of any kind is challenged and where
relationships are based on the values of respect, dignity and kindness.

3.3 For students and staff leaving the school to be prepared for global citizenship: empowered to
lead with understanding and act in a way which embraces the diversity of global society.

4. Legal Framework

4.1 We embrace our duties under the Equality Act 2010 to foster respectful and dignified
relationships amongst the school community, and in particular to ensure that there is no
discrimination against members of the community on grounds of the following protected
characteristics®:

o Age

e Disability

e Gender reassignment

e Marriage and civil partnership

e Pregnancy and maternity (including paternity)
e Race (colour, ethnicity or national background)
e Religion or belief (including lack of belief)

e Sex

e Sexual Orientation

1 Age and Marriage and Civil Partnership as protected characteristics do not apply to students in educational
settings, but are included here as the policy is inclusive of Sevenoaks staff.



4.2 We also welcome our duty under the DENI strategy for school improvement, Every School a
Good School, 2009. The British legal framework reflects international standards of human
rights, as expressed in the Human Rights Act 1998, the UN Convention on the Rights of the Child, and
the UN Convention on the Rights of People with Disabilities.

5. Definitions
For the purposes of this policy, Sevenoaks School defines:

5.1 EQUITY as the quality of being fair to every individual in our community. This recognises that
justice is not necessarily achieved by treating everyone the same (i.e. equally). Instead, reasonable
adjustments may be applied where appropriate.

5.2 DIVERSITY as recognising people’s differences and embracing the beauty and power of those
differences.

53 INCLUSION as a community where all are valued, respected and feel that they belong and that
none feel marginalised.

6. Equal Opportunities

6.1 Students: The school will not discriminate against, harass, or victimise a student or potential
student whether through the admissions process (see The Admissions Policy), the education we
provide, or by subjecting them to disadvantage. The school welcomes all students regardless of socio-
economic background or protected characteristic. The Accessibility Plan and Special Educational
Needs Policy ensure that where possible reasonable adjustments are made for disabled or neuro-
diverse students whether current or future and The Transgender, Gender-Fluid and Non-Binary Policy
considers the specific needs of gender-questioning students.

6.2 Staff: The school is committed to ensuring that equal opportunities principles are
implemented and monitored for staff. Appointments and promotions are made based on merit and
ability and in compliance with the law. We are committed to increasing the diversity of our staff to
reflect the diverse student body. The school will seek to ensure that staff are treated with dignity
throughout the employee life cycle and are not subjected to discrimination in the workplace.

7. Discrimination
We will seek to ensure that no member of our community suffers from:

7.1 DIRECT DISCRIMINATION — where a person is treated less favourably than others in
comparable circumstances because of one or more protected characteristics, a perceived protected
characteristic or due to association with a person who has a protected characteristic.

7.2 INDIRECT DISCRIMINATION — where a policy, rule or practice that applies equally to everyone
disproportionately disadvantages a person or group.?

7.3 VICTIMISATION — where a person who may have brought a complaint in respect of
discrimination is then treated less favourably as a result.

7.4 HARASSMENT — where a person’s personal safety and dignity is violated by a hostile
environment created by a person or persons reacting to the first person’s protected characteristic.

7.5 DISCRIMINATION ARISING FROM DISABILITY — where a disabled person is treated
unfavourably because of something that is a consequence of their disability.

2 NB This applies to a person or group with a protected characteristic, and also to another individual or group
(without a protected characteristic) who have been put at the same disadvantage.



7.6 FAILURE TO PROVIDE REASONABLE ADJUSTMENTS — Sections 20 and 21 of the Equality Act
outlines the duty to make changes to avoid putting disabled people at a substantial disadvantage
compared to those without disabilities.

8. Awareness, Development and Implementation

8.1 Equity, Diversity and Inclusion will be overseen by an SLT Champion (from September 2025
the Deputy Head Pastoral). An EDI lead, who will report to the SLT Champion, has been appointed to
work with students and staff to engender community projects and the Institute of Service and
Partnerships has a designated member of staff to promote EDI through partnership projects.

8.2 The EDI Steering Group and the five staff-student affinity groups which sit within that (for
gender equality, anti-racism, LGBTQ+, disability and faith) will discuss new developments, strategy,
and specific projects. To facilitate an open flow of views will be considered by SLT before
implementation. A member of each affinity group will attend the Steering Group on rotation, to
represent the views and ideas of their group. Any policy or major process change to be proposed by the
Steering Group will be considered by SLT before implementation to ensure the correct allocation of
resources.

8.3 The school curriculum is at the heart of delivering an education which ensures every student is
aware of the challenges around equality and the need to respect the open, respectful and progressive
environment. EDI messages are embedded in subject topics and examples, PSHEE, the external
speaker programme, and co-curricular provision Just as important are the messages delivered through
our pastoral provision: for example discussions in tutor time and assembilies.

8.4 Staff receive regular training on supporting those with protected characteristics, and how best
to help maintain and enrich a school culture which is warm, respectful and progressive. They also have
opportunities through the affinity groups, and through teaching and support staff representatives, to
feed their views on EDI issues to senior staff.

8.5 Our expectation is that Sevenoaks staff will:

a. Promote a positive, collaborative and inclusive culture across all areas of school life.

b. Uphold high standards for all students; challenging prejudice and discrimination in
accordance with our Behaviour Policy and the Safeguarding Policy. Bullying of any
kind, and in particular on the basis of protected characteristics, will be dealt with
firmly.

9. Monitoring and Review

9.1 The EDI Steering Group and its affiliated groups will monitor the progress of projects through
a combination of student and staff involvement, surveys, feedback from Sixth Form, Middle and Lower
School committees as well as anonymised reporting.

9.2 Staff observations and feedback will form an important part of monitoring.

9.3 Careful review of data collected by the school can also be used to monitor equity and diversity
and to inform future planning and decisions.

9.4 An overview of EDI work in the school will be provided to the Education Committee of the
Governing Body by the EDI SLT Champion.



Appendix A — Racial Equity Policy
1. Purpose and Scope

This policy sets out the school’s commitment to promoting racial equity, combating racism, and
fostering a culture of inclusion and respect for all racial and ethnic identities. It applies to all aspects
of school life—including admissions, recruitment, the curriculum, co-curricular activities, pastoral
care, and disciplinary procedures—and extends to all members of the community: students, staff,
parents, governors, and visitors.

2. Our Commitment

As a diverse, co-curricular school representing over 70 nationalities, we reaffirm our commitment to
ensuring that every individual, regardless of their racial or ethnic background, feels safe, respected,
and valued. This includes:

2.1 Ensuring equitable access to opportunities in learning, leadership, and community
participation.

2.2 Proactively challenging and addressing bias, discrimination, racism, and racial inequality.
2.3 Building cultural competence and anti-racist understanding within the student and staff body.

This policy operates in accordance with the Equality Act 2010, the Human Rights Act 1998, the DENI
"Every School a Good School" strategy (2009), and the UN Convention on the Rights of the Child.

3. Inclusive Admissions and Recruitment

3.1 The school’s admissions process is committed to ensuring that students from all racial and
ethnic backgrounds have equitable access to a Sevenoaks education. Admissions decisions are made
solely on individual merit and potential, without regard to race or ethnicity.

3.2 Recruitment and promotions processes for staff prioritise equity and actively aim to diversify
the workforce to better reflect and support the racial diversity of the student body. Efforts include
inclusive advertising practices, diverse hiring panels, and anti-bias training for hiring managers.

4. A Culture of Belonging

4.1 The school fosters an environment where all racial and ethnic identities are celebrated and
respected. Displays, celebrations, assemblies, and community events will reflect the diversity of the
student and staff body.

4.2 Any incidents of racial harassment or discrimination are addressed promptly through a
transparent and restorative approach grounded in the Behaviour and Safeguarding Policies.

4.3 Staff and students are encouraged to speak up and report racial bias or discrimination. Reports
are handled sensitively and confidentially, and follow-up support is provided.

6. Anti-Racism Education and Awareness
To ensure students and staff understand race, racism, and how to be actively anti-racist:

5.1 The curriculum includes opportunities to explore racial histories, global perspectives, and
current social justice issues. Teaching and learning resources will be regularly reviewed for racial
representation and bias.

5.2 PSHEE, assemblies, tutor time, and enrichment programmes explicitly address race and
promote inclusion and intercultural dialogue. Provision will be reviewed to ensure it is current and
reflects student and staff views.



53 Students and staff participate in regular anti-racism training, workshops, and seminars led by
internal and external facilitators.

5.4 Affinity groups, including the RACE Affinity Group (Respect Awareness Culture Equality) , will
help shape educational programming and provide safe spaces for student voice. A member of the RACE
group (and other affinity groups) will attend Steering Group meetings to ensure ideas are represented
and projects planned.

7. Behavioural Interventions and Restorative Practice
The school will respond to racial misconduct using a tiered approach:

6.1 Reeducation: Restorative conversations, guided learning, or reflective work for those
displaying racially insensitive behaviour.

6.2 Restorative justice: When appropriate, mediated dialogue between those affected and those
responsible, aiming for understanding and community healing.

6.3 Sanctions: In cases of serious or repeated racial misconduct, sanctions may include detentions,
suspensions, or exclusions, in line with the Behaviour Policy.

6.4 At every stage the victim of racial discrimination will be informed of, and, should they wish,
included in, the process.

7. Pastoral Care and Support

7.1 Pastoral support will be given to any student or member of staff who is the victim of racial
prejudice.

7.2 The EDI Champion, EDI lead, Divisional Heads, tutors and school counsellors will help students
and staff explore issues related to racial prejudice.

7.3 Students are encouraged to raise concerns and seek support without fear of judgement or
reprisal.

8. Staff Development and Representation
8.1 All staff are required to complete regular anti-racism and unconscious bias training.

8.2 Staff are supported to develop inclusive teaching practices through CPD, peer mentoring, and
access to diverse teaching resources.

8.3 A strategic goal is to increase racial diversity within leadership, teaching, and support roles by
building pipelines, supporting career progression, and ensuring equity in evaluation and promotion
processes.

9. Student and Staff Voice

9.1 Regular surveys, focus groups, and committee meetings will provide platforms for students
and staff to share views on race-related matters.

9.2 The Anti-Racism Affinity Group will act as a consultative body to the EDI Steering Group,
contributing to decision-making and policy evaluation.

9.3 Feedback will be transparent and include reporting back to the community on changes made
as a result of input.



10. Monitoring and Accountability

10.1 The EDI Steering Group will regularly analyse data related to race—such as attainment,
progression, disciplinary actions, admissions, and staff recruitment—to identify and address

disparities.
10.2  Progress on racial equity objectives will be reviewed annually by the SLT and reported to
governors.

10.3  This policy will be reviewed every two years, or earlier if required due to legislative changes or
feedback from the school community.



Appendix B — Policy on Equality of the Sexes
1. Purpose and Scope

This policy sets out the school’s commitment to ensuring equality between the sexes—female and
male—in every aspect of school life. It applies to all members of the community and covers teaching,
learning, recruitment, pastoral care, and co-curricular opportunities. The policy promotes respect,
fairness, and opportunity, and opposes all forms of sex-based discrimination, stereotyping, and
harassment. It should be read alongside the school’s Transgender, Gender-Fluid and Non-Binary
Policy (Appendix C).

2. Our Commitment

The school upholds its obligations under the Equality Act 2010, Human Rights Act 1998, the DENI
“Every School a Good School” strategy (2009), and the UN Convention on the Rights of the Child, to
ensure that no individual is disadvantaged on the basis of their sex. We are committed to:

2.1 Promoting equality between girls and boys, women and men.

2.2 Removing barriers to participation, leadership, and achievement.
2.3 Combating the harmful effects of sexism, misogyny and misandry.
2.4 Creating a respectful, fair, and inclusive environment for all.

3. Admissions and Recruitment

3.1 Our admissions procedures welcome applicants of both sexes equally and ensure there is no
sex-based bias in access to educational opportunity.

3.2 Recruitment and promotion processes for staff ensure equal consideration for women and
men, and aim to address underrepresentation in roles traditionally dominated by one sex.

3.2 Staff appointments are made based on merit and in a way that supports the diversity and
balance of the workforce, including equality of the sexes.

4. A Culture of Belonging and Respect

41 All students, regardless of sex, are encouraged to pursue their interests freely and without sex-
based limitations in academic, sporting, creative and leadership areas.

4.2 The school actively challenges traditional sex-based stereotypes and ensures that its policies,
practices and communications do not reinforce bias or inequality.

4.3 Mutual respect and fair treatment between sexes are expected and modelled throughout the
school community.

5. Education and Awareness.
The school is committed to raising awareness and understanding of sex equality through:

5.1 Curriculum Content: Equality between the sexes is embedded in classroom discussions, and in
every curriculum subject, helping students challenge stereotypes and consider a variety of lived
experiences.

5.2 Talks and Workshops: Students and staff benefit from external speakers and themed events
which explore issues such as sexism, equity in the workplace, body image, and the impact of social
norms on both sexes.

5.3 Staff Training: Regular CPD equips staff with knowledge and tools to identify and respond to



sex-based inequality and to promote balanced classroom dynamics.
6. Behaviour and Intervention

All forms of sex-based discrimination or disrespect—whether overt or subtle—will be addressed
promptly and appropriately:

6.1 Education and Reeducation: Where behaviour reflects misunderstanding or bias, students will
be guided to reflect, learn, and change.

6.2 Restorative Practice: When appropriate, dialogue and mediation will be used to repair
relationships and promote mutual respect.

6.3 Sanctions: Serious or repeated sexist behaviour, misogyny, misandry or harassment will lead
to disciplinary action in accordance with the Behaviour and Safeguarding Policies.

7. Listening to the Community

7.1 The school values the views of students and staff on issues of sex equality. “Respect”, the Sex
Equality Affinity Group, and staff forums provide a structured opportunity for feedback, reflection and
strategy.

7.2 Surveys and anonymised reporting help identify areas of concern and ensure all voices are
heard.

8. Support and Pastoral Care

8.2 Pastoral care systems will support individuals who experience or report sex-based
discrimination or bias.

8.3 The EDI Champion, EDI lead, Divisonal Heads, tutors and school counsellors will help students
and staff explore issues related to gender roles, stereotypes, and expectations.

8.4 Students are encouraged to raise concerns and seek support without fear of judgement or
reprisal.

9. Monitoring and Review

9.1 Data relating to participation, academic achievement, disciplinary actions, and staffing by sex
will be regularly reviewed to ensure fairness and transparency.

9.2 The EDI Steering Group and Gender Equality Affinity Group will monitor progress and suggest
actions to further embed equality between the sexes in school life.

9.3 This policy will be reviewed every two years, or more frequently if required by changing law
or community feedback.



Appendix C — Transgender, Gender-Fluid and Non-Binary Policy

1. Introduction

Sevenoaks School is committed to ensuring that equity, diversity and inclusion are at the very heart of
our culture and community. We are proud of the inclusive nature of the School and believe firmly in
the power and beauty of diversity. We welcome students and staff who identify as transgender,
gender-fluid or non-binary. We are dedicated to eradicating discrimination against any person or
group protected by the 2010 Equality Act and ensuring that every member of the Sevenoaks
community feels respected, valued and supported. We recognise that transgender, gender-fluid or
non-binary people and their families are likely to need extra support to help them flourish and we are
committed to providing that support.

2. The Legal Context

2.1 The Equality Act 2010, requires that schools do not unlawfully discriminate, harass or victimise
students on the basis of their protected characteristics in admissions processes or the provision of
education, benefits, facilities and other services. There are nine protected characteristics, including
sex and gender reassignment.

2.2 The Supreme Court ruling of 2025 ruled that the protected characteristic of sex is determined
by their biological sex, not their gender identity or whether they have a Gender Recognition
Certificate.

2.3 The Equality Act confirms that a person will have the protected characteristic of gender
reassignment if that person is “proposing to undergo, is undergoing, or has undergone a process (or
part of a process) for the purpose of reassigning the person’s sex by changing physiological or other
attributes of sex.”

2.4 Therefore, any student who is legally one sex but makes clear an intention to identify with
another sex (including by expressing a non-binary or gender fluid identity) is likely to have the
protected characteristic of gender reassignment.

3. Principles
In supporting transgender, gender-fluid and non-binary students in the School we will:

3.1 Approach each case individually to allow us to respond appropriately to each student and their
differing needs.

3.2 Take a child-centered approach. We will avoid putting any pressure on a student to live or
behave either in accordance with their natal sex, or in accordance with their preferred gender. Any
student who, after careful consideration, wishes to explore their gender identity will be permitted to
do so in their own way and at their own pace.

3.3 Work with parents and carers as closely as possible. The School favours open dialogue
between the School, students, and parents / carers. The School will involve the parents of the
transgender, gender-fluid or non-binary student unless there are safeguarding reasons not to).

3.4 View every student in the School as enriching the diversity of our community and promote
respectful attitudes towards gender.

3.5 Challenge any gender stereotypes within the community.

3.6 Challenge discrimination and bullying.



4. Policy Aims

4.1 For all students and staff who are transgender, gender-fluid or non-binary to flourish at
Sevenoaks School.

4.2 For the School environment to be one where relationships are based on the values of respect,
dignity and kindness and where prejudice is challenged.

4.3 For students and staff and alumni of the School to be prepared for global citizenship;
empowered to lead with understanding and act in a way which embraces the diversity of global
society.

5. Responsibility

5.1 Everyone in the community (staff, governors, contractors, students, parents and visitors) has
responsibility for ensuring that the School environment fully supports transgender, gender- fluid and
non-binary students and staff.

5.2 The Senior Leadership Team will be responsible for overseeing implementation of the policy
and for ensuring that all staff are aware of their responsibilities and are supported in taking
appropriate action against prejudice and discrimination.

6. Definitions
For the purposes of this policy, Sevenoaks School defines:

6.1 EQUITY as the quality of being fair to every individual in our community. This recognises that
justice is not necessarily achieved by treating everyone the same (i.e. equally). Instead, reasonable
adjustments may be applied where appropriate.

6.2 SEX as a person’s biological status. This is usually assigned at birth, usually on the basis of
external anatomy. Sex is typically categorised as male, female or intersex.

6.3 GENDER as a social construction relating to behaviours and attributes based on labels of
masculinity and femininity. This varies between societies and over time.

6.4 GENDER IDENTITY as a personal, internal perception of oneself as a man, woman, neither or
both. Gender identity may correlate with a person’s assigned sex or may differ from it. Gender identity
is not outwardly visible to others.

6.5 GENDER EXPRESSION as the way in which a person presents gender outwardly, through
behaviour, clothing, voice or other perceived characteristics.

6.6 GENDER FLUID as relating to a person who does not identify themselves as having a fixed
gender.

6.7 GENDER DYSPHORIA as the psychological distress that results from an incongruence between
one’s sex assigned at birth and one’s gender identity. This should be diagnosed by a clinical expert.
Not all transgender, gender-fluid or non-binary people experience dysphoria, and those who do may
experience it at varying levels of intensity.

6.8 TRANSGENDER as a person whose gender identity differs from the sex assigned at birth.



6.9 TRANSGENDER MAN as a person who was assigned female at birth but who identifies as a
man.

6.10 TRANSGENDER WOMAN as a person who was assigned male at birth, but who identifies as a
woman.

6.11 GENDER TRANSITION as a process a person may take to bring themselves or their body into
alignment with their gender identity. This may include telling one’s friends, family and peers; changing
one’s name and pronouns; updating legal documents; medical interventions such as hormone
therapy; or surgical intervention — often called gender confirmation surgery.

6.12 NON-BINARY as a term used by people who do not describe themselves or their gender as
fitting into the category of man or woman.

7. Discrimination
We will seek to ensure that no member of our community suffers from:

7.1 DIRECT DISCRIMINATION — where a person is treated less favourably than others in
comparable circumstances because of one or more protected characteristic.

7.2 INDIRECT DISCRIMINATION — where a person is at a disadvantage because a criterion,
provision or practice though equally applied, fails to account for a specific need they may have as a
result of their protected characteristic.

7.3 VICTIMISATION — where a person who may have brought a complaint in respect of
discrimination is then treated less favourably as a result.

7.4 HARASSMENT — where a person’s personal safety and dignity is violated by a hostile
environment created by a person or persons reacting to the first person’s protected characteristic.

8. Early Help Process

Any support offered to a transgender, gender-fluid or non-binary student or staff member in school
starts with identifying their individual needs. We understand that these will differ widely from person
to person. Some will have made a social transition or want to undertake this process (by, for example,
changing their preferred name and pronouns and by wearing different clothes). Others will want to
undergo treatment (accessing counselling, transgender pathways and potentially hormone
treatment). The School will work with the student and their parent(s)/carer(s), or the member of staff
as well as relevant medical professionals and our pastoral team to ensure that they are supported as
fully as possible whilst in our school community.

9. Terminology and Language (Including Names and Pronouns)

9.1 At Sevenoaks School we believe that using correct terminology and language is crucial. It
signals the respect we feel for all members of our community at the same time as ensuring that our
students receive a factually correct, progressive education.



9.2 The School will respect the wishes of transgender, gender-fluid or non-binary students who
wish to be referred to by a name which is different to their legal name and/or who wish to change
their pronouns if it is reasonably possible.! If a student requests to change the name they are known
as or the pronouns which describe them, the School will seek to accommodate it where reasonably
possible; discuss with the student and their parent/carer the appropriate terms to use and how best
to communicate this change to staff and other students (and parents where appropriate) and discuss
any restrictions with regards to external exams, as below.

9.3 Sevenoaks School will not tolerate a member of staff or a student deliberately using an incorrect
name or pronoun to belittle a member of the community. This will be regarded as transphobic bullying
and dealt with in line with the School Anti-bullying Policy. There may be times when staff or students
accidently use the incorrect name or pronoun. In such cases we advise individuals to apologise and
take steps to ensure it is not repeated.

10. School Records and Exam Certificates

10.1  Inaccordance with the Education (Pupil Registration) Regulations 2006, schools are required to
record the legal full name of every student in the admissions register. However, we can also ensure
that our system notes the preferred name of the student.

10.2 The Schoolis also required to ensure that the admissions register contains the sex of each child
in the School. This should be the sex assigned at birth unless an individual has obtained a gender
recognition certificate (not available under the age of 18).

10.3 The School is also required to provide data on students as part of the School Census.
Department for Education guidance indicates that the census form requires the gender of a student to
be recorded as either male or female. However, it does allow, in exceptional circumstances, for a
school to record gender according to the wishes of the student and/or their parent.?

10.4  Students may be entered under their preferred name with an exam board. However, once a
result is accredited it will need to be linked with the Unique Pupil Number (UPN) or Unique Learner
Number (ULN) which existed in the School census information submitted in January of the exam year.
UPNS and ULNs are only linked with legal names, not preferred names.? It is possible for exam
certificates to be issued in the preferred name.

10.5 In all cases, there will be close consultation with the transgender, gender fluid or non-binary
student and their parent(s)/carer(s)

11. Personal, Social, Health and Economic Education (PSHE)

11.1  PSHE education plays a crucial role in preparing our students for the diverse world in which
they live. The curriculum and schemes of work are updated annually, in line with statutory
guidance on

! Further information on changing names on a birth certificate can be found at
https://www.deedpoll.org.uk/can-a-birth-certificate-be-changed/

2 Department for Education 2014-15 School Census Guide

3 Legal name refers to the name in which a student arrives in education for the first time; this is often the
name on their birth certificate. A person under 16 years old cannot change their name legally without the
consent of a parent and simply changing name does not change a legal gender identity.
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relationships education, RSE (relationships and sex education) and health education; the latest
guidance from the PSHE Association and feedback from staff and students. Transgender, gender-fluid
and non-binary status and rights are themes which are embedded within the programme as well as in
all our work on equity, diversity and inclusion in the School. Thus, these themes may also be discussed
within appropriate curriculum lessons or be the topic of discussion and education in lectures or for
themed weeks.

11.2 The School will have regard to the statutory guidance “Political impartiality in schools”
(February 2022) when devising and delivering the curriculum as it relates to political issues connected
with transgender and gender identity.

12. Physical Education (PE) and Sport

12.1  PE and sport are key to the curriculum and to the physical and mental wellbeing of students.
We will work with transgender, gender-fluid or non-binary students to ensure that they feel
comfortable and supported in both PE lessons and in co-curricular sports activities.

12.2  All PE lessons at Sevenoaks are mixed sex. Students may choose the kit they feel most
comfortable wearing. We recognise that swimming may cause particular concerns for transgender,
non-binary and gender fluid students and adjustments may be made on an individual basis.

12.3  The School will follow the guidelines set out by the governing body in each sport while seeking
to ensure that transgender, gender-fluid and non-binary students have access to sports matches
according to their preference where possible. By collaborating with others schools it may be possible
to offer mixed matches in certain sports. There may, however, be situations where restrictions on
participation will be necessary to secure the safety of the student and others, and/or fair competition.
The safety of every student in the School is our number one priority and all cases will be assessed
individually.

13. Facilities

The School will discuss the preferences for toilets and changing facilities with the student or staff
member and, where appropriate, with their parents/carers. The School will endeavour to
accommodate those wishes to the extent reasonably possible, taking into account the dignity and
welfare of the transgender, gender fluid or non-binary student and balancing them with the facilities
available and the welfare of other students including consideration of protected characteristics (such
as sex, religion and belief).

14. Uniform

Students at Sevenoaks school can choose items from the uniform list which they feel most comfortable
wearing as long as it remains within uniform regulations.



15. School Trips, Exchanges and Overnight Stays

15.1  Transgender, gender-fluid and non-binary students will wish to access trips both at home and
abroad. The School will consider any additional needs of transgender, gender fluid and non-binary
students in advance and may put specific arrangements in place to provide support. The individual’s
needs will be assessed, weighing up relevant factors including the wishes, welfare, age, development
and privacy needs of the student and other students who may be impacted by the proposed
arrangements.

15.2 Some countries have laws which make it illegal to be part of the transgender community or
which do not recognise transgender, gender-fluid or non-binary status. Trip leaders will need to be
aware of these laws and advise transgender, gender-fluid or non-binary students and their
parent(s)/carer(s) accordingly.*

15.3 Government advice about passports can be found here. Travel tickets will need be issued in
the legal name (i.e. the name represented on the passport) to avoid issues at the border.

16. Vaccinations

The School will enable school vaccinations to be carried out in privacy, if required, to eliminate any
embarrassment to the student or member of staff.

17. School Photos

Transgender students and staff may consent to having their photograph taken at school but steps
must be taken to ensure that these images do not reveal any confidential information. Sevenoaks
School will seek permission to take/publish photos of a transgender, gender-fluid or non-binary
student from the student (and, where appropriate, their parent(s)/carer(s)) or member of staff.

18. Communication between the School and parents or carers

18.1  Providing effective care and support for a transgender, gender-fluid or non-binary student
depends upon relationships built on honesty and trust. It is important that the student and their
parents or carers disclose information which will allow school staff to safeguard and care for the
student. In return, school staff will maintain appropriate levels of communication with parents or
carers.

18.2 There may be some occasions when the student may have different views as to who they
discuss their genderidentity with and what information is shared by the School and with whom. Inthese
situations, the School will have regard for the maturity and capacity of the student and whether there
are any safeguarding reasons that justify a different approach. In the spirit of Working Together to
Safeguard Children 2018 the School will not withhold information from parents or carers unless it is
deemed necessary to do so to protect the interests and safety of the child. In such cases, the School
will liaise with medical professionals and external agencies and to ensure the best level of support for
the student.

“The ILGA (the international Lesbian and Gay Association) have more information about which countries pose
a risk to transgender or non-binary individuals https://ilga.org/maps-sexual-orientation-laws



https://www.gov.uk/government/publications/applying-for-a-passport-information-for-transgender-and-transsexual-customers
https://ilga.org/maps-sexual-orientation-laws

19. Confidentiality

19.1  All students (and their families/carers) and staff have a right to privacy. This includes the right
to keep private one’s transgender, gender-fluid or non-binary status. Information about a student or
staff member’s gender status, legal name or sex also constitutes confidential medical information.
School staff should not disclose information which may reveal a student’s private information to other
members of the School community unless legally required to do so, or because the child or
parent(s)/carer(s) has given permission for them to do so. Staff must be careful about discussing a
transgender, gender-fluid or non-binary student or member of staff beyond the confines of the School.

19.2 Transgender, gender-fluid and non-binary students and staff have the right to discuss and
express their gender identity openly and to decide when, and with whom, and how much to share
information. When contacting the parent(s)/carer(s) of a transgender, gender-fluid or non-binary
student, school personnel should use the student’s legal name and the pronoun corresponding to the
sex assigned at birth unless the student, parent or carer has specified otherwise.

20. Training

We will ensure that staff receive regular training to ensure that they are well informed of the needs
of transgender, gender-fluid and non-binary students. Training will include briefings on: relevant law;
confidentiality; the evolving terminology and language of gender identity; privacy and dignity; and
recognising and tackling transphobia.

21. Transphobia and Bullying

Sevenoaks school has a robust Behaviour Policy which incorporates Anti-Bullying and Anti-
Cyberbullying policies. In line with these policies, transphobic incidents will be recorded and dealt with
in the same manner as other incidents which are motivated by prejudice, e.g. racist or homophobic
incidents. Our approach will always be to educate students to ensure that they understand the impact
of their behaviour on individuals and on the community as a whole.



Appendix D - Faith and Belief Policy
1. Purpose and Vision

The school affirms its unwavering commitment to fostering a community in which individuals of all
faiths, spiritual traditions, and philosophical beliefs—including those with no religious belief—are
welcomed, respected, and supported. As a British school with a global, inclusive outlook, we strive to
build mutual understanding and interfaith harmony among students and staff. This policy forms part
of our broader Equity, Diversity, and Inclusion (EDI) framework. It should be read alongside the
Religious Observance Policy (Appendix E) which frames the support available for those undertaking
religious observance whilst at school.

2. Legal and Strategic Framework
This policy reflects and supports the school’s duties under:

2.1 The Equality Act 2010 — protecting against discrimination on the grounds of religion or belief
(including lack of belief)

2.2 The Human Rights Act 1998 — upholding freedom of thought, conscience, and religion

2.3 The UN Convention on the Rights of the Child — especially Article 14 (freedom of thought,
conscience and religion)

2.4 The School’s EDI Policy.

3. Commitment to Inclusion and Respect

We are committed to ensuring that:

3.1 All faiths, religious practices, and philosophical beliefs are treated with dignity.

3.2 Students and staff of all or no faiths are encouraged to express their identities openly and
safely.

33 No one is disadvantaged on account of their religious affiliation or lack thereof, whether in
admissions, teaching, recruitment, assessment, accommodation, or co-curricular participation.

4. Admissions and Recruitment
4.1 Our Admissions Policy ensures that applicants of all faiths and beliefs are welcomed equally.

4.2 Recruitment and promotion of staff are conducted without discrimination and with sensitivity
to creating a staff body that reflects the religious and philosophical diversity of the student population.

4.3 Staff and students are supported in practicing or abstaining from religious or belief-based
customs.

5. Understanding and Education

We believe that interfaith understanding and philosophical literacy are vital to promoting peaceful
and respectful coexistence in a global society.

5.1 Curriculum Content: Students will explore a wide range of world religions and belief systems
through Religious Studies, PSHEE, and cross-curricular themes.

5.2 Assemblies and Events: Multifaith and belief-inclusive assemblies and themed days foster
dialogue, awareness and appreciation.

53 Student Voice and Participation: Faith and belief are explored respectfully through student-



led societies, interfaith dialogue, and debate forums.
6. Training and Staff Development

6.1 Staff will receive regular training on religious literacy, faith sensitivity, inclusive classroom
practices, and managing bias.

6.2 All staff are expected to be respectful of different faiths and beliefs, especially when discussing
matters of belief or spiritual identity.

7. Behaviour and Community Harmony

We will actively prevent and respond to any behaviour that targets an individual or group based on
their faith or belief (or lack thereof).

7.1 Educational Interventions: When prejudice arises, our first response is education—through
structured reflection, discussion and curriculum integration.

7.2 Restorative Practices: Facilitated conversations may be used to promote understanding and
reconciliation between students or staff following incidents.

7.3 Sanctions: Incidents of religious harassment, mockery, exclusion, or bigotry may also lead to
disciplinary action in accordance with our Behaviour and Safeguarding Policies.

8. Religious Practice and Accommodation. See the Religious Observance Policy for details.

8.1 Where reasonable, the school will support students and staff in the observance of religious
practices, such as prayer, dietary requirements, and dress, provided this is consistent with school
safety and community values.

8.2 Quiet spaces will be made available for personal reflection or prayer. Students should see their
Divisional Head or the School EDI Lead to discuss suitable spaces, as required.

8.3 Major religious observances will be respected in planning assessments, school trips and key
events.

9. Voice and Consultation

9.1 The Faith Affinity Group, comprising students and staff of diverse faiths and beliefs, advises
the EDI Steering Group on inclusion matters.

9.2 Student-led groups and societies related to faith and belief are supported and encouraged,
within the bounds of mutual respect and the school’s values.

9.3 Feedback mechanisms (surveys, focus groups, student councils and staff forums) allow
members of all belief systems to raise concerns and shape policy.

10. Monitoring and Review

10.1  The EDI Steering Group, alongside the Faith Affinity Group, monitors the implementation of
this policy through incident reporting, surveys, feedback, and engagement with student and staff
committees.

10.2  Relevant data, including participation and behaviour trends, will be reviewed with sensitivity
to patterns affecting particular belief groups.

10.3  This policy will be reviewed at least every two years, or in response to significant events or
feedback.



Appendix E — Religious Observance and Fasting Policy
1. Policy Overview

The School is committed to fostering an inclusive, supportive, and respectful environment for all
community members. This policy outlines the adjustments and considerations for students, staff, and
parents who observe religious fasting periods, including but not limited to Lent, Ramadan, Yom Kippur,
and other similar observances. The aim is to ensure that students and staff are supported while
maintaining their health, well-being, and academic success.

2. Aims

2.1 To respect and accommodate the religious practices of community members observing
fasting periods.

2.2 To ensure the well-being and success of students and staff who are fasting.

2.3 To provide guidance to staff on how to support those who are fasting, irrespective of their
faith.

3. Context

Fasting is a common practice in various religions, including Christianity, Buddhism, Jainism, Judaism,
Hinduism, Islam and Sikhism. Fasting typically involves abstaining from food, drink, and other practices
for set periods. This policy recognises the significance of fasting as a religious observance and seeks to
make appropriate accommodations for all individuals engaged in this practice.

4, Adjustments for Fasting Students

4.1. Academic Adjustments

4.1.1. Homework and Assignments: Teachers will consider extending deadlines for fasting students
when their energy levels are impacted by fasting. Students should communicate proactively with
their teachers about their needs ahead of deadlines.

4.1.2. Class Participation: Fasting students may experience reduced energy. Teachers will allow for
less intensive participation where needed. Teachers will avoid scheduling class activities centred
around food or drink during fasting periods.

4.1.3. Inclusion: All students, including those who are not fasting, will be informed of the
significance of religious fasting to create an inclusive atmosphere.

4.1.4. Examinations: Where exams fall during a fast period reasonable adjustments will be made
for fasting students to ensure their exams are scheduled at times that are less physically demanding,
such as in the morning, or that there are sufficient rest breaks between exams. Consideration will be
given to the temperature of the room to ensure fasting students are not subject to dehydration.

4.2. Physical Education and Co-Curricular Activities

4.2.1. PE Lessons: Content will be adjusted to allow fasting students to participate in light exercises
or observe lessons if they prefer. Fasting students may request to be excused from swimming lessons
or activities where water ingestion is a concern.

4.2.2. Sports Teams: Fasting students may modify their training schedules or opt out of physical
activities, including matches, without penalty.

4.2.3. Other Co-Curricular Activities: Students should communicate with their activity leaders to
adjust participation in accordance with their fasting observance.

4.3. School Planning
School events, including field trips, excursions, and co-curricular activities, will consider the needs of
fasting students. Rest periods and space for prayer will be provided, and fasting students should discuss



their participation in advance with staff if they foresee scheduling conflicts due to religious
observances.

4.4, Meal Provisions — Boarding

4.4.1. Breaking Fast: Suitable space will be available for fasting students to break their fast after
sunset. Students may gather in groups to observe Iftar, provided there is minimal disruption to
others.

4.4.2. Pre-Dawn Meal: Boarding students will have access to facilities early in the morning to
prepare meals before the start of the fast.

4.5. Prayer Accommodations

A quiet and private space will be provided for fasting individuals to observe their prayers. This will
include midday and afternoon prayers for day students and staff, and additional provisions for
morning and evening prayers in boarding houses.

4.6. Detention
Students may request that a detention which falls during a period of religious observance be
rescheduled.

5. Sensitivity and Awareness

5.1. Cultural Sensitivity

5.1.1. Training: The school will provide resources and training to help staff understand the
significance of fasting across various religions. Staff will be mindful of comments or actions that may
inadvertently make fasting individuals feel uncomfortable or singled out.

5.1.2. Privacy: The school will respect the privacy of students and staff regarding whether or not
they choose to observe fasting, recognizing that participation may vary within religious groups.

5.2. Communication

5.2.1. Student Dialogue: Fasting students are encouraged to communicate their needs and any
required adjustments. No assumptions will be made about an individual’s fasting practices.

5.2.2. Parents: Parents are encouraged to inform the school about their child’s fasting practices to
ensure proper support.

5.2.3. Parents’ Evenings: When Parents’ Evenings fall during fasting periods, the school will
accommodate requests to schedule meetings at suitable times, such as before the fast is broken in
the evening.

6. Health and Well-being

6.1. Monitoring Health

6.1.1. Health Check-Ins: Boarding and day staff will regularly check in with fasting students to
ensure they are managing well.

6.1.2. Support Services: Access to health services will be available to fasting individuals who
require additional physical or emotional support.

6.1.3. Medication: Individuals who require regular medication are generally exempt from fasting.
However, students who wish to adjust their medical routines to fast should consult with health staff.
6.1.4. Medical Emergencies: The well-being of a fasting individual will take priority. In emergencies,
necessary treatment, including the administration of medication, should be given, regardless of
fasting.

6.2. Mental and Emotional Support
6.2.1. Encouragement and Understanding: The school will offer understanding and support to
fasting individuals, recognizing the discipline involved in maintaining these observances.



7. Adjustments for Staff

7.1. Working Hours and Environment Staff members who are fasting may request adjustments to
their working hours and environment to accommodate their religious observances. Where possible,
the school will provide flexibility, particularly in scheduling evening duties.

7.2. Prayer Accommodations
The school will ensure that quiet and private spaces are available for staff to observe their midday
and afternoon prayers.



Appendix F — LGBTIA+ Rights Policy

1. Purpose and Vision

1.1 This policy sets out the school’s is commitment to creating an environment where all
members of the community—including those who identify as lesbian, gay, bisexual, transgender,
intersex, asexual, queer, or any other minoritised sexual or gender identity—feel safe, respected,
visible, and empowered. We recognise that diverse identities are a source of strength, and we aim to
foster a culture in which inclusion is not simply respected but celebrated. This policy should be read
in conjunction with the Transgender, Gender-Fluid and Non-Binary Policy (Appendix C)

1.2 This policy supports the school's broader Equity, Diversity and Inclusion (EDI) framework and
affirms our commitment to the rights, dignity, and wellbeing of all LGBTIA+ students, staff, and
families.

2. Legal and Strategic Framework
This policy supports the school’s obligations under:

2.1 The Equality Act 2010, particularly in relation to the protected characteristics of sexual
orientation, sex, and gender reassignment.

2.2 The Human Rights Act 1998, ensuring protection of identity and private life.
2.3 The DENI Strategy for School Improvement: Every School a Good School (2009).
2.4 The UN Convention on the Rights of the Child, particularly Articles 2, 12 and 13.

2.5 The School’s EDI Policy and commitment to a diverse, safe and globally aware educational
environment.

3. Commitment to Inclusion and Visibility
We are committed to ensuring that:

3.1 LGBTIA+ individuals are welcomed, affirmed, and respected as full members of the school
community.

3.2 No individual experiences discrimination, harassment, or exclusion based on sexual
orientation.

33 Diversity of identity is embedded within the curriculum, pastoral care, co-curricular life and
broader school culture.

4. Admissions and Recruitment
4.1 The school welcomes all applicants without prejudice related to sexual.

4.2 Recruitment and progression of staff are based on merit and suitability, with no bias toward
or against LGBTIA+ individuals.

4.3 We aim to build a staff body that is diverse, representative and supportive of the full spectrum
of identities within the student population.

5. Education and Awareness

Understanding of LGBTIA+ identities and histories is essential to developing an inclusive and
respectful community.

5.1 Curriculum Inclusion: Diverse sexualities and experiences are included across subjects where



appropriate—particularly in PSHEE, English, Humanities, and Science.

5.2 Assemblies and Workshops: Whole-school events include education around LGBTIA+ topics,
history and awareness campaigns (e.g., Pride Month, LGBT History Month).

5.3 Student Support: We provide pastoral support for LGBTIA+ students.
6. Staff Training and Professional Culture

6.1 All staff receive training on inclusive language, understanding of LGBTIA+ identities, and best
practices for safeguarding and support.

6.2 Staff are expected to model inclusive behaviour and respond proactively to homophobic or
biphobic language or actions.

6.3 The PROUD affinity group and the EDI steering group offer opportunities for staff to share
insights and contribute to inclusive policy and process development.

7. Behaviour and Wellbeing

All members of the school community have the right to learn and work free from discrimination and
hostility.

7.1 Bullying or harassment on the basis of sexual orientation or expression will be addressed
swiftly and seriously.

7.2 Restorative Justice: Where harm occurs, the school will prioritise education and reconciliation
alongside appropriate disciplinary measures.

7.3 Support for Identity: The school will support students and staff in expressing their identities.
8. Supportive Infrastructure and Practice

8.1 Affirmation and Representation: LGBTIA+ role models and stories are included in reading lists,
displays, and speaker programmes.

8.2 Confidentiality and Privacy: Individuals’ identities and personal information are treated with
the highest level of confidentiality and sensitivity.

9. Voice and Representation

9.1 The LGBTIA+ Affinity Group, PROUD, made up of staff and students, advises on policy, projects,
and community wellbeing.

9.2 Students are encouraged to establish or join identity-affirming societies that promote allyship,
community and inclusion.

9.3 Regular surveys and forums provide opportunities for staff and students to shape the school’s
approach to LGBTIA+ inclusion.

10. Monitoring and Review

10.1 The EDI Steering Group, alongside the PROUD affinity group, monitors progress through
feedback, incident tracking, and engagement with student and staff committees.

10.2  Staff and student voice is collected through surveys, listening exercises and forums such as
student councils and staff groups.

10.3  This policy will be reviewed biennially, or in response to significant changes in law, practice, or
community need.



